EB BL 01/ 15/1998 Enpl oyee benefits in Mediumand Large Private Establishnents,
1995 Tables only, Chapter 7: Defined contribution plans. The bulletin will be
out later this year.

Tabl e 135. Savings and thrift plans: Summary of provisions,
full-time enpl oyees, mediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Item Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Pre-tax contributions
allowed(1)........... 90 92 89 91
Transfer/roll over
contributions all owed 37 43 42 28
Enpl oyee choi ce of
i nvestments for
enpl oyee
contributions........ 74 79 77 68
Enpl oyee choi ce of
i nvestments for
enpl oyer
contributions........ 58 64 56 53
I medi ate full vesting.. 33 33 31 33
Loans permitted......... 44 46 48 40
Wthdrawal s permtted... 43 46 50 35

1 Participants in savings and thrift plans usually are all owed
to nmake pretax contributions. In the 1995 survey, provisions
governing pretax contributions were not determnable for about
one-tenth of the enployees with savings and thrift plans.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 136. Savings and thrift plans: Transfer and roll over
provisions, (1) full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
ltem Al l techni- and sal es and



enpl oyees cal, and enpl oyees service

rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Transfers/rol |l overs
allowed. ............. 37 43 42 28
Transfers/rol | overs not
allowed. ............. 48 45 44 54
Not determinable........ 15 13 13 17

1 Relates to the all owance of transfers/rollovers of
contributions and earnings fromthe previous enployer's plan

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 137. Savings and thrift plans: Maxi mum enpl oyee
contributions, (1) full-time enpl oyees, nediumand |arge private
est abl i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Maxi mum enpl oyee Al t echni - and and
contri butions enpl oyees cal, and sales service
related enpl oyees enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Percent of enpl oyee
earnings............. 83 84 85 80
5 percent or less..... 2 1 2 3
6 percent............. 2 2 3 1
7 percent............. (2) (2) (2) (2)
8 percent............. 2 3 1 1



9 percent............. 1 1 1 1

10 percent............ 10 5 10 14
11 percent............ (2) (2) (2) (2)
12 percent............ 10 10 6 12
13 percent............ 1 2 1 1
14 percent............ 2 1 1 2
15 percent............ 21 19 26 18
16 percent............ 18 18 21 15
17 percent............ 3 3 3 4
17.01 - 17.99 percent. (2) (2) (2) (2)
18 percent............ 4 5 4 3
18.01 - 18.99 percent. (2) (2) - (2)
19 percent............ (2) (2) (2) (2)
20 percent............ 5 7 4 4
20.01 - 24.99 percent. (2) (2) (2) (2)
25 percent or nore.... 1 4 (2) (2)
Specified dol |l ar anount. 1 (2) (2) 1

Up to the Internal
Revenue Code limt... 14 14 11 16
Not determinable........ 3 2 4 3

Aver age( 3)

Aver age maxi num
contribution (percent
of earnings)........... 14. 3 15.2 14.2 13.6

1 Includes contributions that are not matched by the enpl oyer
I f maxi mum contributions vary, such as by |length of service, the
hi ghest possi bl e contributi on was tabul at ed.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision
NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 138. Savings and thrift plans: Method of determ ning
pretax contribution, full-time enpl oyees, nediumand |arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Pretax contributions Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072

Per cent



Total with savings and

thrift plans........... 100 100 100 100
Pretax contributions
allowed.............. 90 92 89 91
Al contributions mnust
be pretax.......... 52 48 50 58
Al contributions may
be pretax.......... 26 31 23 24

Contributions up to
speci fied percent
may be pretax...... 6 9 5 4

Initial contributions

nmust be pret ax;

addi ti ona

contributions can

not be pretax...... 5 2 10 4
Initial contributions

must be pretax; all

addi ti ona

contri butions nmay

be pretax.......... 1 1 1 1

tial contributions
nmust be pret ax;
addi ti ona
contributions up to
a specified percent

In

may be pretax...... (1) (1) (1) (1)
Gher................. (1) - (1) -
No pretax contributions
allowed.............. 1 (1) 2 (1)
Not determinable........ 9 8 10 9

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 139. Savings and thrift plans: Maxi mum pretax enpl oyee
contributions, (1) full-time enpl oyees, nediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Maxi mum pr et ax Al techni - and sal es and
contri butions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with
savings and thrift
pl ans that allow pretax
contributions.......... 12, 267 4, 303 3, 359 4, 605



Per cent

Total with savings and
thrift plans that allow

pretax contributions... 100 100 100 100
Percent of enpl oyee
earnings............. 84 85 86 81
5 percent or less..... 3 2 2 3
6 percent............. 4 3 10 2
7 percent............. (2) 1 1 (2)
8 percent............. 4 5 5 3
9 percent............. 1 1 1 1
9.01 - 9.99 percent... (2) (2) (2) (2)
10 percent............ 12 8 12 16
11 percent............ (2) (2) (2) (2)
12 percent............ 10 11 5 13
13 percent............ 2 2 1 2
14 percent............ 2 2 1 3
15 percent............ 22 19 28 20
16 percent............ 14 16 12 13
17 percent............ (2) (2) 1 (2)
17.01 - 17.99 percent. (2) (2) (2) (2)
18 percent............ 3 5 3 2
18.01 - 18.99 percent. (2) (2) - (2)
19 percent............ (2) (2) (2) (2)
20 percent............ 5 10 3 2
25 percent or nore.... (2) (2) (2) (2)
Specified dol |l ar anount. 1 (2) (2) 1
Up to the Internal
Revenue Code limt... 15 15 11 18
Not determinable........ 1 (2) 2 (2)
Aver age( 3)
Aver age maxi num pr et ax
contribution (percent
of earnings............ 13.2 14.0 12.6 12.9

1 Includes contributions that are not matched by the enpl oyer
I f maxi mum contributions vary, such as by |length of service, the
hi ghest possi bl e contributi on was tabul at ed.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision
NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 140. Savings and thrift plans: Methods of enployer
mat ching contributions, full-tine enpl oyees, mediumand | arge
private establishments, 1995



Pr of es- Bl ue-

si onal , Cerical col |l ar
Enpl oyer matching rates Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Speci fi ed mat chi ng
percent(1)........... 84 81 84 88
Varies by service....... 4 7 4 3
Varies by anount of
contribution......... 9 10 9 7
Varies by invest ment
choice............... 1 (2) (2) 1
Varies by profit level.. 2 2 3 1

1 These are plans where the enpl oyer matches a specified percent
of enpl oyee contributions. For exanple, the enpl oyer matches 50
percent of enployee earnings up to 6 percent.

2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 141. Savings and thrift plans: Enployee contributions by
enpl oyer

speci fied mat chi ng percentage, full-tine enpl oyees, mediumand | arge
private

establ i shnents, 1995

Speci fi ed mat chi ng per cent age

Enpl oyee contri bution(1) Total (2)
1- 49 50 51 - 99
100
per cent per cent per cent
per cent

Per cent



(3)
(3)
(3)
(3)

Al

0.01 - 2.00 percent.
2.01 - 3.00 percent.
3.01 - 4.00 percent.
4.01 - 5.00 percent.
5.01 - 6.00 percent.
6.01 - 7.00 percent.
7.01 - 8.00 percent.
8.01 - 9.00 percent.
9.01 - 10.00 percent
11.01 - 12.00
percent..........

enpl oyees

Up to the first:

QG eater than 12

per cent

Pr of essi onal

(3)
(3)
(3)
(3)

2.

3.

9.

11.01 -
per cent

01

01

01

.01

.01

.01

.01

.01

01

2.
3.

4,

8.
9.

10. 00 percent

t echni cal

and rel ated

00

00

00

.00

.00

.00

00

00

Up to the first:
0.

per cent .
per cent .
per cent .
per cent .
per cent .
per cent .

per cent .

per cent .

12. 00

100

13
11
10

47

(3)

(3)

100

15

10

46

12

(3)

(3)

22

18

(3)

(3)

45

27

(3)

(3)

(3)

(3)

47

14

(3)
(3)
(3)

16

(3)
(3)
(3)



QG eater than 12
percent..........

A erical and sal es

Up to the first:
0.01 - 2.00 percent.

3

2.01 - 3.00 percent.
6

3.01 - 4.00 percent.
3

4.01 - 5.00 percent.
2

5.01 - 6.00 percent.
9

6.01 - 7.00 percent.
(3)

7.01 - 8.00 percent.
(3)

8.01 - 9.00 percent.
(3)

9.01 - 10.00 percent
(3)

QG eater than 12
percent..........

Bl ue-col | ar and service

Up to the first:
0.01 - 2.00 percent.

2

2.01 - 3.00 percent.
6

3.01 - 4.00 percent.
1

4.01 - 5.00 percent.
1

5.01 - 6.00 percent.
2

6.01 - 7.00 percent.
(3)

7.01 - 8.00 percent.

8.01 - 9.00 percent.
(3)

9.01 - 10.00 percent
(3)

QG eater than 12
percent..........

100

12
10
11

54

(3)

(3)

100

13

14

19

(3)

(3)

28

42

28

(3)

(3)

47

27

(3)

(3)
(3)

(3)

14

(3)
(3)
(3)

10

(3)

13

(3)
(3)
(3)



1 Enpl oyee may contribute a percent of salary up to a specified
maxi mum
ceilings on contributions to be matched by enpl oyers generally are
| ower.

2 Total includes workers with an enpl oyer matchi ng percent age of
great er
than 100 percent, but those matchi ng percentages are not presented
separately.

3 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
total s.
Wher e applicabl e, dash indicates no enployees in this category.

Tabl e 142. Savings and thrift plans: D scretionary
profit-sharing contributions, (1) full-tine enpl oyees, nedi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100

Wth discretionary

profit-sharing

contributions........ 13 11 15 14
No di scretionary

profit-sharing

contributions........ 77 79 77 75
Not determinable........ 10 10 8 11

1 Enpl oyer contributions in addition to matching funds, provided
at enpl oyer discretion based on profitability.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 143. Savings and thrift plans: Investnment choices, full-tine
enpl oyees, nmediumand | arge private
est abl i shnents, 1995



Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
I nvest ment choi ces

Enpl oyee Enpl oyer Enpl oyee Enpl oyer

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-

contribu- contribu- contribu- contri bu-

tions tions tions tions
tions tions tions tions
Number (in thousands) with
savings and thrift
plans.................. 13, 562 13, 562 4,702 4,702
3, 788 3,788 5,072 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
100 100 100 100
Enpl oyee permtted to
choose investnents. .. 74 58 79 64
77 56 68 53
Two choices........... 3 3 2 2
3 3 5 5
Three choices......... 13 10 13 12
14 10 12 9
Four choices.......... 21 13 19 12
26 15 20 12
Five choices.......... 11 10 17 16
11 12 5 4
Six choices........... 5 4 4 3
6 5 5 5
Seven choices......... 5 5 6 6
5 3 5 5
Eight choices......... 7 7 7 7
4 4 11 11
Nine choices.......... (1) (1) 1 1
(1) (1) (1) (1)
Ten choices........... 4 2 5 2
3 1 3 2
More than ten choi ces. 4 3 5 4
6 4 2 1
Enpl oyee not permtted
to choose investnents 7 24 5 19
6 27 10 25
Not determnable........ 18 18 16 16

17 17 22 22



1 Less than 0.5 percent.
NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 144. Savings and thrift plans: Types of investnments allowed in
pl ans permtting enpl oyees to

choose investnents, full-tine enpl oyees, nediumand | arge private

est abl i shnents, 1995

Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
| nvest ment

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
Enpl oyee Enpl oyer Enpl oyee Enpl oyer

contribu- contribu- contribu- contri bu-
contribu- contribu- contribu- contri bu-

tions tions tions tions
tions tions tions tions
Number (in thousands) with
savings and thrift
plans.................. 13, 562 13, 562 4,702 4,702
3,788 3,788 5,072 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
100 100 100 100
Total with enpl oyee
i nvest nent choi ce
allowed. ............. 74 58 79 64
77 56 68 53
Conpany stock......... 40 27 42 29
40 25 39 27
Common stock fund..... 59 48 64 55
60 47 53 42
Long-term i nt er est
bearing securities. 48 36 54 43
50 36 40 31
Diversified stock and
bond fund.......... 41 31 47 38
43 31 33 25
CGovernnent securities. 17 13 19 15
11 8 19 15

Quar ant eed i nvest nent



contracts.......... 25 20 24 21

22 16 28 23
Money market funds.... 30 25 34 29
22 18 32 28
Certificates of
deposit............ 4 2 5 1
5 3 3 1
Gher(1l).............. 19 15 19 15
18 14 19 16
Det eri m nabl e by
trustee............ (2) - (2) -
(2) - (2) -
Not determnable...... 5 4 5 4
6 4 4 4
| nvest nent choi ce not
allowed. . ............ 7 24 5 19
6 27 10 25
| nvest nent choi ce not
determnable......... 18 18 16 16
17 17 22 22

1 Includes purchase of life insurance, annuities, real estate,
nortgage, and deposits in credit unions
or savings accounts.

2 Less than 0.5 percent.

NOTE: Suns of individual itens do not equal totals because enpl oyees
are often offered a nunber of

i nvest ment choi ces. Were applicable, dash indicates no enpl oyees in
this category

Tabl e 145. Savings and thrift plans: Method of allocating
contributions to investment options, full-time
enpl oyees, mediumand | arge private establishments, 1995

Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
Item

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-
contribu- contribu- contribu- contri bu-
tions tions tions tions
tions tions tions tions

Number (in thousands) with

savings and thrift

plans ................. 13, 562 13, 562 4,702 4,702
3,788 3,788 5,072 5,072



Per cent

Total with savings and
thrift plans .......... 100 100 100 100
100 100 100 100
Total with enpl oyee
i nvest nent choi ce

allowed.............. 74 58 79 64
77 56 68 53
Any multiple.......... 34 27 38 31
35 23 31 26
Specified multiples... 35 26 38 29
37 27 32 21
aher................. 1 2 1 1
1 2 2 2
Not determnable...... 4 4 3 3
4 4 4 4
| nvest nent choi ce not
allowed. . ............ 7 24 5 19
6 27 10 25
| nvest nent choi ce not
determnable......... 18 18 16 16
17 17 22 22

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 146. Savings and thrift plans: Frequency of investnent changes,
full-time enpl oyees, medi um and
| arge private establishnents, 1995

Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
Item

Enpl oyee Enpl oyer Enpl oyee Enpl oyer
Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contribu- contribu- contribu- contri bu-
contribu- contribu- contribu- contri bu-
tions tions tions tions
tions tions tions tions

Number (in thousands) with

savings and thrift

plans.................. 13, 562 13, 562 4,702 4,702
3,788 3,788 5,072 5,072



Per cent

Total with savings and
thrift plans........... 100 100 100 100
100 100 100 100
Total with enpl oyee
i nvest nent choi ce

allowed.............. 74 58 79 64
77 56 68 53
At any time........... 38 32 43 37
34 25 37 32
Speci fied nunber of
times per year..... 31 21 32 23
38 27 25 15
e. ... 3 2 4 3
3 2 3 2
TWO. ..o 7 5 9 6
6 4 5 5
Three............... (1) (1) (1) (1)
(1) (1) (1) (1)
Four................ 13 10 12 9
18 15 10 6
Five or nore........ 8 4 7 5
11 6 7 2
QGher................. 1 (1) (1) (1)
(1) (1) 1 (1)
Never................. - (1) - (1)
- 1 - (1)
Not determnable...... 5 5 4 4
5 4 5 6
| nvest nent choi ce not
allowed. . ............ 7 24 5 19
6 27 10 25
| nvest nent choi ce not
determnable......... 18 18 16 16
17 17 22 22

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash
i ndi cates no enpl oyees in this category.

Tabl e 147. Savings and thrift plans: Wthdrawal availability,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Wt hdrawal provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees

enpl oyees



Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072

Per cent

Total with savings and

thrift plans........... 100 100 100 100
Wthdrawal s permtted... 43 46 50 35
Any reason............ 16 19 20 9
Har dshi p reasons
only(1l)............ 28 27 30 27
Wt hdrawal s not
permtted............ 43 41 36 49
Not determinable........ 14 13 14 15
1 Hardship reasons may include death or illness of a famly

menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 148. Savings and thrift plans: Wthdrawal requirenents in
pl ans permtting withdrawals, full-time enpl oyees, nedi um and
| arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans with w thdrawal s
permtted.............. 5, 883 2,183 1, 902 1,799
Per cent
Total with savings and
thrift plans with
withdrawal s permtted.. 100 100 100 100
At any time............. 41 38 44 40

After meeting an age
and/ or service
requirenent.......... 9 13 7 5



Once per time period.... 32 32 28 34
Gher limt............. 9 7 15 5
Not determinable........ 10 9 7 16

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 149. Savings and thrift plans: Maxi mumanount that nay be
withdrawn in plans permtting withdrawals, full-time enpl oyees,
medi um and | arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Maxi mum anount of Al techni - and sal es and
wi t hdr aval enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans with withdrawal s
permtted.............. 5, 883 2,183 1, 902 1,799
Per cent
Total with savings and
thrift plans with
withdrawal s permtted.. 100 100 100 100
Ful | account bal ance. ... 53 55 66 38
Partial account bal ance. 38 37 26 51
Not determinable........ 9 8 7 11

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 150. Savings and thrift plans: Penalties inposed upon
wi t hdrawal of funds in plans permtting withdrawals, full-time
enpl oyees, mediumand | arge private establishments, 1995

Pr of es- Bl ue-
si onal , derical col |l ar
Penalties for w thdrawal s Al l techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with
savings and thrift
plans with wi thdrawal s
permtted.............. 5, 883 2,183 1,902 1,799



Per cent

Total with savings and
thrift plans with

withdrawal s permtted.. 100 100 100 100
Wth penalty............ 44 40 49 43
Enpl oyer contri butions
suspended. . ........ 21 22 23 18
Al contributions
suspended. . ........ 18 13 21 19
Gher................. 5 4 5 6
No penalty.............. 44 50 44 38
Not determinable........ 12 10 6 20

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 151. Savings and thrift plans: Loan availability,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Loan avail ability Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans. ................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Loans permitted......... 44 46 48 40
Any reason............ 41 44 43 37
Har dshi p reasons
only(1)............ 3 3 5 2
Loans not permtted..... 42 41 38 45
Not determinable........ 14 13 14 15
1 Hardship reasons nmay include death or illness of a famly

menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this



cat egory.

Tabl e 152. Savings and thrift plans: Loan requirements in plans
permtting loans, full-tinme enpl oyees, nediumand |arge private
est abl i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Loan provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
pl ans with | oans
permtted.............. 6, 003 2,182 1, 816 2,004
Per cent
Total with savings and
thrift plans with | oans
permtted.............. 100 100 100 100
At any time............. 57 54 51 65
After meeting an age/or
service requirenent.. 2 1 3 2
Once per time period.... 36 40 38 31
Gher limt............. 3 4 5 2
Not determinable........ 2 2 3 1

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 153. Savings and thrift plans: Maxi mumanount that nay be
borrowed in plans permtting | oans, full-tine enpl oyees, medi um
and | arge private establishnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Loan provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
pl ans with | oans
permtted.............. 6, 003 2,182 1, 816 2,004

Per cent



Total with savings and
thrift plans with | oans

permtted.............. 100 100 100 100
Ful | account bal ance

available............ 5 4 8 5
Parti al account bal ance

available............ 91 94 89 90
Not determnable........ 4 3 4 5

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 154. Savings and thrift plans: Repayment provisions in
pl ans permtting |loans, full-tine enpl oyees, mediumand | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Repaymnent provi si ons Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
pl ans with | oans
permtted.............. 6, 003 2,182 1, 816 2,004
Per cent
Total with savings and
thrift plans with | oans
permtted.............. 100 100 100 100
Repayment after
specified period..... 80 82 81 78
For purchase of a
home(1)............ 43 51 39 37
Less than 15 years.. 16 12 20 16
15 years............ 13 17 11 12
20 years............ 6 11 3 2
25 years............ 5 7 2 4
QG eater than 25
years............ 1 1 2 1
Not determnable.... 3 3 2 3
For any reason........ 38 30 43 41
Less than 5 years... 17 11 16 23
5years............. 21 19 27 17

QG eater than 5 years
and |l ess than 10



years............ (2) - (2) 1
At discretion of plan

admnistrators....... 4 3 3 5
Gher................... (2) (2) (2) (2)
Not determnable........ 15 15 15 16

1 Plan specifies |onger repaynent period for purchase of a hone
than for other reasons.
2 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 155. Savings and thrift plans: Methods of distribution,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Met hods of Al techni - and sal es and
distribution(1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with savings and
thrift plans........... 100 100 100 100
Lunp sum............... 85 87 84 83
Annuity. ... L 17 18 15 18
Installments............ 30 32 24 32
Gher................... 2 3 3 1
Not determinable........ 7 7 8 7

1 Suns of individual itenms may exceed total s because pl ans
frequently pernmt nore than one distribution option

NOTE: Where applicable, dash indicates no enployees in this
cat egory.

Tabl e 156. Savings and thrift plans: Service requirenents(l),
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar

Eligibility Al techni - and sal es and
requi renent s(2) enpl oyees cal, and enpl oyees service

rel at ed enpl oyees



enpl oyees

Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072

Per cent

Total with savings and

thrift plans........... 100 100 100 100
Wth m ni mum service
requirenent.......... 67 61 80 62
3months.............. 3 5 2 1
6 months. ............. 8 5 7 10
7 - 11 nonths......... (3) (3) - (3)
lyear................ 55 49 68 49
2years............... 2 2 2 1
3years............... (3) (3) (3) (3)
No m ni mum servi ce
requirenent.......... 26 32 15 29
Not determinable........ 7 7 5 9
Aver age( 4)

Aver age service
requi renent (in nonths) 11.3 11.2 11.5 11.2

1 In many of these plans, there is also an age requirenent. For
exanpl e, some pl ans have participation requi rements of age 21 and
12 months of service. This table's eligibility requirenents are
based on when the enpl oyee can first join the plan, not when the
enpl oyer first begins contributing. In past surveys the
eligibility requirenments were based on when the enpl oyer first
contributes to the plan. Thus this table is not strictly
conparable to the same tabl e from past surveys

2 1f aplan had alternate eligibility requirements, one of which
was service only, the service only requirenment was tabul at ed.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 157. Savings and thrift plans: Vesting provisions,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Vesting provision Al techni - and sal es and



enpl oyees cal, and enpl oyees service

rel at ed enpl oyees
enpl oyees
Number (in thousands) with
savings and thrift
plans.................. 13, 562 4,702 3,788 5,072
Per cent
Total with with savings
and thrift plans....... 100 100 100 100
I medi ate full vesting.. 33 33 31 33
aiff vesting(1)........ 25 26 24 24
Wth full vesting
after:
1-2years.......... 1 1 1 2
3 - 4years......... 5 5 9 3
5vyears............. 18 20 14 18
More than 5 years. .. (2) (2) (2) 1
G aduat ed vesting(3).... 24 24 27 22
Wth full vesting
after:
4 years or less..... 3 2 4 4
5years............. 12 14 16 9
6 years............. 3 4 3 2
7 years............. 5 5 4 7
10 years............ (2) (2) - (2)
A ass years vesting(4).. 2 2 1 2
Wth each class vested
after:
lyear.............. (2) (2) (2) 1
2years............. (2) (2) (2) (2)
3years............. 1 2 (2) 1
More than 3 years... (2) (2) (2) (2)
Gher................... 1 (2) 2 1
Not determinable........ 15 13 15 18

1 Under cliff vesting, an enployee is not entitled to any
benefits until satisfying requirements for 100 percent vesting.
2 Less than 0.5 percent.
3 Under graduated vesting, an enployee's rights to benefits
i ncr ease
with length of service, eventually reaching 100 percent.
4 Under class year vesting, enployee contributions for a given
year (class) become nonforfeitable after meeting vesting
requi renents. Subsequent contributions nust nmeet sinilar
requi renents.



NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 158. Deferred profit-sharing plans: Enpl oyer
contributions, full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Enpl oyer contri butions Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans.................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
Based on stated forml a. 62 59 49 73
Fi xed percent of
profits............ 24 30 16 25
Based on unit
profitability...... 4 4 5 3

Fi xed percent of

profits in excess

of reserved anount. 4 4 4 5
Slidi ng percentage

based on profits,

sales, or return on

assets............. 21 14 15 31

G her stated formul a. . 8 7 9 9
No predeterm ned fornul a 31 36 41 19
Not determnable........ 8 6 10 7

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 158. Deferred profit-sharing plans: Enpl oyer
contributions, full-time enpl oyees, mediumand |large private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Enpl oyer contri butions Al techni - and sal es and

enpl oyees cal, and enpl oyees service



rel at ed enpl oyees

enpl oyees
Number (in thousands) with
deferred profit-sharing
plans.................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
Based on stated formla. 62 59 49 73
Fi xed percent of
profits............ 24 30 16 25
Based on unit
profitability...... 4 4 5 3

Fi xed percent of

profits in excess

of reserved anount. 4 4 4 5
Slidi ng percentage

based on profits,

sales, or return on

assets............. 21 14 15 31

G her stated formul a. . 8 7 9 9
No predeterm ned fornul a 31 36 41 19
Not determnable........ 8 6 10 7

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 159. Deferred profit-sharing plans: A location of enployer
contributions to individual enployee accounts, full-time
enpl oyees, mediumand | arge private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Al l ocation of enployer Al techni - and sal es and
contri butions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans.................. 4,205 1, 306 1,235 1, 664
Per cent

Total with deferred
profit-sharing plans... 100 100 100 100



Equal ly to al

participants......... 6 3 5 9
Proportional to earnings 56 61 46 61
Proportional to enpl oyee

contributions........ 17 18 20 14
Based on earni ngs and

service.............. 7 8 5 7
Based on earni ngs and

unit performance..... (1) (1) (1) -
QG her allocation formula 3 1 6 3
Al ocation formula not

available............ 11 10 18 5
Enpl oyee permtted to

recei ve part of

al location in cash... 15 14 10 19

1 Less than 0.5 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 160. Deferred profit sharing plans: Selected plan
features, full-time enpl oyees, mediumand | arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Item Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit sharing
plans. ................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred profit
sharing plans.......... 100 100 100 100
Loans permitted......... 33 38 28 34
Wthdrawal s permtted... 24 16 30 25
Enpl oyee contri buti ons
required............. 6 6 12 2
Enpl oyee contri bution
not required but
allowed. ............. 36 29 27 47
Pretax contributions
allowed. ............. 38 30 40 43

Enpl oyee permtted to



choose investnents. .. 55 63 50 54

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 161. Deferred profit-sharing: Service requirenments(l),
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Eligibility Al techni - and sal es and
requi renent s(2) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans.................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
Wth m ni num service
requirenent.......... 76 84 78 67
3nmonths.............. 2 2 1 4
6 nmonths.............. 6 9 2 7
lyear................ 59 66 72 45
2years............... 7 7 3 10
3years............... 1 (3) 1 1
No mi ni mum servi ce
requirenent.......... 24 16 21 33
Not determinable........ (3) (3) (3) -
Aver age( 4)
Aver age service
requi renent (in nonths) 12.5 12.1 12.5 13.0

1 In many of these plans, there is also an age requirenent. For
exanpl e, some pl ans have participation requi rements of age 21 and
12 nmonths of service. This table's eligibility requirenents are
based on when the enpl oyee can first join the plan, not when the
enpl oyer first begins contributing. In past surveys the
eligibility requirenments were based on when the enpl oyer first
contributes to the plan. Thus this table is not strictly
conparable to the same tabl e from past surveys

2 1f aplan had alternate eligibility requirements, one of which
was service only, the service only requirenment was tabul at ed.

3 Less than 0.5 percent.



4 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 162. Deferred profit-sharing plans: Vesting provisions,
full-time enpl oyees, mediumand |arge private establishnments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Vesting provision Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
deferred profit-sharing
plans.................. 4,205 1, 306 1,235 1, 664
Per cent
Total with deferred
profit-sharing plans... 100 100 100 100
I medi ate full vesting.. 37 30 31 49
aiff vesting(1)........ 22 30 24 14
Wth full vesting
after:
1-2years.......... 2 5 2 -
3 - 4years......... 2 5 1 1
5years............. 17 20 20 13
More than 5 years. .. (2) (2) (2) 1
G aduat ed vesting(3).... 34 35 41 28
Wth full vesting
after:
4 years or less..... 1 1 1 2
5years............. 4 2 11 1
6 years............. 10 14 15 2
7 years............. 18 18 13 21
More than 10 years.. 1 - (2) 2
Gher................... (2) (2) - (2)
Not determinable........ 6 6 4 8

1 Under cliff vesting, an enployee is not entitled to any
benefits until satisfying requirements for 100 percent vesting.
2 Less than 0.5 percent.
3 Under graduated vesting, an enployee's rights to benefits
i ncr ease



with length of service, eventually reaching 100 percent.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 163. 401(k) salary reduction plans: Maxi num pret ax
enpl oyee contributions, (1) full-tinme enpl oyees, nedium and | arge
private establishments, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Maxi mum pr et ax Al techni - and sal es and
contri butions enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) pretax
sal ary reduction pl ans. 100 100 100 100
Percent of enpl oyee
earnings............. 83 83 85 81
5 percent or less..... 4 3 4 3
5.01 - 5.99 percent... (2) (2) - -
6 percent............. 4 2 10 2
7 percent............. (2) (2) 1 (2)
8 percent............. 5 5 5 5
9 percent............. 1 1 1 1
9.01 - 9.99 percent... (2) (2) (2) (2)
10 percent............ 12 9 12 15
11 percent............ (2) (2) (2) (2)
12 percent............ 10 11 5 12
13 percent............ 1 2 1 1
13.01 - 13.99 percent. (2) (2) - (2)
14 percent............ 2 2 1 2
15 percent............ 20 17 26 19
16 percent............ 12 14 10 11
17 percent............ 1 1 3 1
17.01 - 17.99 percent. (2) (2) (2) (2)
18 percent............ 6 6 4 7
18.01 - 18.99 percent. (2) (2) - (2)
19 percent............ (2) (2) (2) (2)
20 percent............ 5 9 2 2
25 percent or nore.... (2) (2) (2) (2)
Specified dol |l ar anount. 1 (2) (2) 1

Up to the Internal
Revenue Code limt... 16 16 12 17
Not determinable........ 1 1 3 (2)



Aver age( 3)

Aver age maxi num pr et ax
contribution (percent
of earnings)........... 13.1 13.7 12.4 13.0

1 Includes contributions that are not matched by the enpl oyer
I f maxi mum contributions vary, such as by |length of service, the
hi ghest possi bl e contribution was tabul at ed.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages
excl ude workers without the plan provision

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 164. 401(k) salary reduction plans: Service
requirenents, (1) full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Eligibility Al techni - and sal es and
requi renent s(2) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans. ................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) salary
reduction plans........ 100 100 100 100
Wth m ni num service
requirenent.......... 67 63 82 61
3nmonths.............. 3 4 2 2
6 nonths.............. 8 6 7 10
7 - 11 nonths......... (3) (3) - (3)
lyear................ 52 48 69 44
2years............... 3 3 3 4
3years............... 1 1 1 1
Over 3 years.......... (3) (3) (3) -
No mi ni mum servi ce
requirenent.......... 27 32 16 32
Not determinable........ 5 5 3 7

Aver age( 4)



Aver age service
requi renent (in nonths) 11.8 11.9 11.8 11.8

1 In many of these plans, there is also an age requirenent. For
exanpl e, some pl ans have participation requi rements of age 21 and
12 months of service. This table's eligibility requirenents are
based on when the enpl oyee can first join the plan, not when the
enpl oyer first begins contributing. In past surveys the
eligibility requirenments were based on when the enpl oyer first
contributes to the plan. Thus this table is not strictly
conparable to the same tabl e from past surveys

2 1f aplan had alternate eligibility requirements, one of which
was service only, the service only requirenment was tabul at ed.

3 Less than 0.5 percent.

4 The averages are presented for all covered workers; averages
excl ude workers wi thout the plan provision

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 165. 401(k) salary reduction plans: Investment choices, full-
ti me enpl oyees, nedi um and | arge
private establishments, 1995

Pr of essi onal
QG erical and sal es Bl ue-col | ar and
Al enpl oyees techni cal, and
enpl oyees servi ce enpl oyees
rel ated enpl oyees
I nvest ment choi ces for
enpl oyer contributions
Enpl oyee Enpl oyer Enpl oyee Enpl oyer
Enpl oyee Enpl oyer Enpl oyee Enpl oyer
contri bu- contribu- contribu- contribu-
contri bu- contribu- contribu- contribu-

tions tions tions tions

tions tions tions tions
Number (in thousands) with

401(k) salary reduction

plans.................. 14, 646 14, 646 5, 056 5, 056
3,979 3,979 5, 611 5, 611

Per cent

Total with 401(k) salary

reduction plans........ 100 100 100 100
100 100 100 100

Enpl oyee permtted to
choose investnents... 83 64 87 70



85

3

19

27

11

7

17

7 31 11

Not determinable........
7 7 11
NOTE: Because of roundi ng,
totals. Wiere applicable,

62 77
Two choices...........
3 5
Three choices.........
13 13
Four choices..........
17 29
Five choices..........
12 5
Six choices...........
6 5
More than si x choi ces.
12 20

Enpl oyee not permtted
to choose investnents

61
4

15
9
26
17
11
8
6

20
18

8
27

9
11

suns of
dash

i ndi vi dua

11

16

13

17

26

i ndi cates no enpl oyees in this category.

Tabl e 166.

fu

Nu

401(k) salary reduction pl ans:

14

23

19

23

12

14

18

19

22

itens may not equa

Vesting provi sions,

[I-time enpl oyees, nediumand |arge private establishnents, 1995

Vesting provision

nber (in thousands) with
401(k) salary reduction
plans..................

Total with 401(k) salary

reduction plans........
I medi ate full vesting..
aiff vesting(1)........

Wth full vesting
after:

5years.............
More than 5 years..

G aduat ed vesting(3)....
Wth full vesting

Al
enpl oyees

14, 646

100
39

24

Pr of es-
si onal , derica
techni- and sal es
cal, and enpl oyees
rel at ed
enpl oyees
5, 056 3, 979
Per cent
100 100
40 35
26 23
1 1
4 9
20 13
(2) (2)
26 32

Bl ue-
col |l ar
and
service

enpl oyees

5,611

100
41

23



after:

4 years or less..... 3 2 4 4
5years............. 13 14 18 9
6 years............. 3 4 4 2
7 years............. 7 6 6 9
10 years............ (2) (2) - (2)
A ass years vesting(4).. 2 2 1 2
Wth each class vested
after:
lyear.............. (2) (2) (2) 1
2years............. (2) (2) (2) (2)
3years............. 1 1 (2) 1
More than 3 years... (2) (2) (2) (2)
Gher................... 1 1 2 1
Not determinable........ 7 5 7 9

1 Under cliff vesting, an enployee is not entitled to any
benefits until satisfying requirements for 100 percent vesting.
2 Less than 0.5 percent.
3 Under graduated vesting, an enployee's rights to benefits
i ncr ease
with length of service, eventually reaching 100 percent.
4 Under class year vesting, enployee contributions for a given
year (class) become nonforfeitable after meeting vesting
requi renents. Subsequent contributions nust nmeet sinilar
requi renents.

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 167. 401(k) salary reduction plans: Transfer and rollover
provisions, (1) full-tinme enployees, mediumand | arge private
establ i shnents, 1995

Pr of es- Bl ue-
si onal , A erical col | ar
Item Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent

Total with 401(k) salary
reduction plans........ 100 100 100 100



Transfers/rol | overs

allowed. .. ........... 38 43 44 28
Transfers/rol | overs not

allowed.............. 52 50 48 57
Not determnable........ 10 7 8 15

1 Relates to the all owance of transfers/rollovers of
contributions and earnings fromthe previous enpl oyer's plan

NOTE: Because of rounding, suns of individual itenms nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 168. 401(k) salary reduction plans: Wthdrawal
availability, full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col | ar
Wt hdrawal provi sion Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) salary
reduction plans........ 100 100 100 100
Wthdrawal s permtted... 46 47 55 38
Any reason............ 16 19 23 9
Har dshi p reasons
only(1l)............ 30 28 32 29
Wt hdrawal s not
permtted............ 49 48 40 56
Not determinable........ 5 5 5 6
1 Hardship reasons may include death or illness of a famly

menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this

cat egory.

Tabl e 169. 401(k) salary reduction plans: Loan availability,
full-time enpl oyees, nmediumand |arge private establishnments, 1995

Pr of es- Bl ue-



si onal , derical col |l ar

Loan avail ability Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611

Per cent

Total with 401(k) salary

reduction plans........ 100 100 100 100
Loans pernmitted......... 49 49 52 46
Any reason............ 44 45 45 43
Har dshi p reasons
only(1)............ 4 4 7 3
Loans not permtted..... 46 47 42 48
Not determinable........ 5 5 5 6
1 Hardship reasons may include death or illness of a famly

menber, education expenses, sudden uninsured | osses, or purchase
of a primary residence.

NOTE: Because of rounding, suns of individual itens nay not equa
totals. Wiere applicable, dash indicates no enployees in this
cat egory.

Tabl e 170. 401(k) salary reduction plans: Methods of
distribution, full-time enpl oyees, mediumand |arge private
establ i shnents, 1995

Prof es- Bl ue-
si onal , Cerical col |l ar
Met hods of Al techni- and sal es and
distribution(1) enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Number (in thousands) with
401(k) salary reduction
plans.................. 14, 646 5, 056 3,979 5,611
Per cent
Total with 401(k) salary
reduction plans........ 100 100 100 100
Lunp sum............... 92 95 90 90

Annuity. ... 21 22 18 21



Installments............ 34 36 29 36
Gher................... 7 11 4 5
Not determnable........ 9 7 8 11

1 Suns of individual itens may exceed total s because pl ans
frequently permt more than one distribution option.

NOTE: Where applicable, dash indicates no enployees in this
cat egory.



